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Racism in Public Health. American Public Health Association Annual Meeting, Atlanta, GA (November 2023).

Martin, S., Geressu, H., Demeritte, D., & Dill, J. Racism as a Public Health Crisis: Local Health Official's Perceptions of
Racism in Public Health. NACCHO 360, Denver, CO (July 2023).

Dill, J. S., Istayeva, A., Henning-Smith, C., & Frogner, B. Occupational transitions among direct care workers during Covid-
19. AcademyHealth, Seattle, WA (June 2023).

Kirkland, C., Dill, J. S., & Karnik, H. Intent to leave among community health workers (CHWs) in public health agencies.



AcademyHealth, Seattle, WA (June 2023).
Dill, J. Panelist for “What is a good job now? In healthcare” for Zocalo Public Forum, Fresno, CA (July 2023). Invited.
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Dill, J. "Race and gender in the health care workforce," presented at the Health Policy & Administration Work in
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Stratification (graduate seminar)

Work and Occupations

Other Experience and Professional Memberships

Carework Network Steering Committee (co-chair in 2017-2019)

AcademyHealth (AcademyHealth Workforce Interest Group member starting 2022)
Population Association of America

Work and Family Research Network
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